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CareSource is a nonprofit health insurance 

company based in Dayton, Ohio, that has been 

meeting the needs of members for over 35 years. 

Our mission is to make a lasting difference in 

our members’ lives by improving their health  

and well-being.

We know choosing a Medicare plan can be 
overwhelming, but don’t worry - we are here 
to help. CareSource Dual Advantage is a $0 
premium plan that combines the benefits of 
Medicare and Medicaid into one convenient 
plan. Plus, it provides additional benefits listed 
below that help you meet your everyday needs.



$255 shared monthly allowance 
includes: (roll over included)  
• Food and produce   
• Over-the-counter (OTC) items    
• Utilities  
• Personal care items  
• Pet care items (excludes veterinary  

care and grooming) 
• Flex allowance: Dental, vision and  

hearing services, and accessories  
from eligible providers

 

 
 
$0 Part D Copay for those who 
receive Extra Help.  
$6,000 Enhanced Dental: 
CareSource Dual Advantage has an 
annual allowance. This pays for dental 
services you need like root canals, 
implants, crowns and even dentures!   
$600 Enhanced Vision annual 
allowance towards frames, lenses  
or contacts plus annual routine eye 
exam at no cost!
Enhanced Hearing: no cost 
Advanced level hearing aids and 
annual exam.
Podiatry: six annual  
routine visits. 
Telehealth, allows you to talk 
to a doctor 24/7/365 using your 
smartphone or computer.  
Unlimited Transportation:  
Get unlimited health-related rides to 
doctor appointments, pharmacy, gym 
and grocery. 

CareSource Dual Advantage 
also includes the following extra 
services (still no cost to you!)  
to help you live your best life:

ELIGIBILITY
Individuals who meet the following criteria are 
eligible for CareSource Dual Advantage: 

Eligible for Medicare Parts A & B

Specific levels of Medicaid eligibility (QMB, 
QMB+, FBDE, SLMB+)

Live in our service area

28 Meals per discharge after 
inpatient or skilled nursing facility stay. 
Silver&Fit® Gym membership, 
home fitness kit (options include 
wearable fitness trackers), digital 
workouts and online resources.  
Rewards: My CareSource Rewards® 
program. Earn up to $560 each 
year with My CareSource Rewards, 
which offers members incentives for 
completing wellness activities. 
(Rewards available vary depending 
on your health and needs. Limitation 
and exclusions may apply.)
Personal Emergency Response 
System (PERS) that connects you to 
24-hour help with the push of a button.  



FOR MORE 
INFORMATION:

Visit us online at CareSource.com/DSNP

Speak to your local agent or broker about 
enrolling in CareSource.

COVERED BENEFITS

** Prior authorization is required for some benefits. 
Ask an agent for details.

Our Dual Advantage plan 
combines the best of Medicare 
and Medicaid with benefits and 
support to make your life easier.

 Benefits 
That Benefit You

That’s the CareSource promise.

Benefit** Copay/ 
Coinsurance

Prescription Drugs

Telehealth

$0

$0

Primary Care Provider (PCP) / 
Specialist Office Visits

Inpatient Hospital Care

Emergency Room (ER) Visits

Urgent Care Visits

Preventive Care (e.g., flu 
vaccine, diabetic screening)

Ambulance Services

$0

$0

$0

$0

$0

$0

Home Health Care $0

Durable Medical Equipment 
(DME) $0

http://CareSource.com/DSNP


CareSource is an HMO D-SNP with a Medicare and state 
Medicaid contract. Enrollment in CareSource depends on 
contract renewal. If you wish to file a complaint about an agent 
or marketing materials, please contact Member Services at 
1-833-230-2020 (TTY: 1-833-711-4711 or 711), 
October 1 to March 31, seven days a week from 8 a.m. to 8 
p.m., and April 1 to September 30, Monday through Friday 
from 8 a.m. to 8 p.m. When possible, please include the agent 
or broker’s name in your complaint.
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